s,

K K OB W

FUTURE LIGHTING

SMART LIGHTING £ 82 18 6 B P

Residential | Office | Retail | Shopping mall

H Future Lighting Collection Limited
+852 3621 0615
project@flcl.com.hk

www.futurelighting.com
Ll | Ty

n flcl.com.hk hkfuturelighting ,.-A
EEES

.ﬁ EEDEREH ST

The Chinese Manufacturers’ Association of Hong Kong

Monthly Bulletin

6% n)ll
=ETEEEY « GBESE 5 L

JUNE
ISSUE 2018

"3, IIEGE

b= P el n#;' =13)) |7
"PIay"LEG a Seriot ml.'
is it a New Mode of Corporate Iraining?
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LSP originated in 1995. The brand internally developed a set
of methods to inspire thinking and solve problems which is named
"LEGO®SERIOUS PLAY®". It was originally used for the company's
meeting, asking everyone to put down their pens and think with their
hands with creativity. Gradually, it evolved into a training tool that teaches
communication skills, leadership skills, and increased team spirit. In
the millennium, the brand launched an LSP facilitator training course to
promote this training tool and concept.

LEGO® SERIOUS PLAY® turns LEGO® toy into a tool for
communication and thinking. Its training concept is sweeping around the
world. It has been introduced and used by major enterprises in Europe

and the United States, such as Google, Microsoft, Yahoo, and the World
Bank. In recent years, it has also spread to Hong Kong. Many schools
and companies, such as Hong Kong Airlines, DBS, Johnson & Johnson,
and the Tung Wah Group of Hospitals, have also used LEGO® as a way of
"LEGO®SERIOUS PLAY®" for corporate training and have become a new
trend in the industry.

The philosophy of LSP is based on the concept of "working on the
LEGO® bricks first and discuss later". Through building up LEGO® bricks
and expressing their own opinions, it is helpful for enhancing participants’
problem solving skill, creative thinking, and presentation skill. Abstract
ideas can be presented with LEGO® easily. The concept of "Think with
Hands" have been proved to be more conducive to people's in-depth
imagination and communication than the simple "one-way guidance."
The feature of LEGO® building bricks is that they have many shapes and
colours. Each accessory has different elements and different symbolic
meanings. For example, the transparent items represent abstract things
and transparency; the functional items represents operation etc. Through
building LEGO® bricks the participants can freely transform their thinking
into concrete models. Communication is thus facilitated by using visual
forms to simplify concepts.

LSP overturned the boring atmosphere of conventional meetings
and the hierarchical relation of the company organization. LSP emphasizes
to feel happy, inclusion, collective participation and expression. Through
building bricks, participants are telling a story and projecting their thinking.
By concretizing everyone's ideas, the company can better understand
each employee's ideas from their LEGO® bricks models and effectively find
out company's problems and make appropriate improvements.

The relevant training company states that LSP has become an
emerging methodology of corporate training. It can apply to all industries.
With professional questioning skills, LSP facilitator lead the participants
to analyze and improve issues like overall corporate development,
innovation exploration as well as the corporate culture integration and
the logistics operation between departments. For those corporations in a
larger scale, trainers suggest that training should be carried out at different
levels. First, department heads from different departments discuss the
core problems and the direction of the company in order to formulate the
business development direction and the core values of the corporate.
After that, facilitator give training to individual groups of each department
in order to analyze the particular workflow and particular problems of each
department.

LSP training does not only apply to marketing department
which requires innovation and creativity. With the help of LSP training,
other departments like administrative department and customer service
department in the frontline can also seek suggestions for various issues.
Nowadays, more and more corporations and multinational enterprises in
various sectors in Hong Kong and mainland China use LSP as corporate
training methodology. LSP can help handling clients' expectation and
enhancing service quality by effectively helping manufacturers analysing
problems stemmed from production flow and miscommunication between
departments during the process of taking customer orders and product
manufacturing.

Z#2 4 : SENSE Training House Limited
B3 : 2463 3231

Information provided by : Sense Training House Limited
Enquiries : 2463 3231
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Pushing Forward the "Family-Friendly" Policies by
the Joint Efforts of the Employers and Employees
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People who concern with the labor policies will
not be unfamiliar with the Labour Advisory Board
(LAB). Despite the divergencies between the labor
and employers in the LAB have on certain issues
such as the "abolition of the offsetting arrangement
of MPF contributions", there are numerous occasions
that consensus can be reached among the two
parties easily. Taking the promotion of "family-
friendly" policies as an example, both parties admit
that the implementation of them will help in releasing
the women's labor force and easing the manpower
demand in various industries. If employers can help
employees in balancing their workload and family
responsibilities, employees not only can increase their
sense of belonging and involvement to the company,
but they can also enhance productivity as well as the
company's competitive edge.

At present, female working population constitutes
about 50% of the Hong Kong's working force, which
is an important labor source. However, due to lack of
financial freedom and employment protection, many
working women must choose between family and
career. The "Statistics of Women and Men in Hong
Kong - Key Statistics" published by the Census and
Statistics Department in 2016 revealed that the female
labor force participation rate ranks the highest in the
age group of 25 to 29 years old. But after reaching
their ages of 30s, the corresponding labor participation
has dropped by around 10%. Subject to the stringent
financial constraints, many young couples cannot
afford to hire domestic helpers, which lead women to
devote more time in taking care of their children.

It is undeniable that the current "family-friendly"
policies in Hong Kong such as maternity leave and
paternity leave are different from other regions. The
last year's Policy Address proposed to increase the
number of paternity leave from three days to five days
and extend the statutory maternity leave up to ten
weeks. The employer has no reason to oppose the
propositions while their only concern lies on additional
staffing arrangements. Under the current condition
of nearly full employment, many SMEs are facing
insufficient manpower and recruitment difficulties.
Sometimes it is difficult to even hire part-time workers
for professions such as shipping companies and law
firms, which cannot be easily filled within a short time
period.

In this regard, | proposed that the Government
should establish a special recruitment task force,
which can centrally coordinate various types of works.
As a result, suitable talents could be recruited in time
for relieving manpower shortages. Meanwhile, another
merit for the Government to take the lead on setting
up a recruitment center is that the Government can
provide capital subsidies and tax incentives directly
to companies who can successfully recruit their staff
through the center in order to prevent abusive use of
the allowances. Taking South Korea as an example,
the South Korean Government would provide short-
term employee expenditures support when employees
apply for childcare leave, 600,000 won (approximately
HK$3,396) for SMEs and 300,000 won (approximately
HK$1,980) for large corporations, respectively.

In conclusion, in order to create a "family-
friendly" working and community environment in Hong
Kong, not only the Government should actively co-
operate with the business sector and social service
organizations, it also calls for the joint efforts of the
employers and employees.
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Article provided by:

The Hon Ng Wing Ka, Jimmy, JP

Legislative Council Member (Industrial-Second),
HKSAR
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Embrace Technology in Your Life
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Along with the advances in technology, computer
products keep rolling out. Foresoon Computer
Engineering Company Limited, a member of CMA, has
been established in Hong Kong for almost 30 years.
Emerging as a small enterprise, the company has
developed into a leading computer products supplier
in Hong Kong and Southern China with more than 10
retail stores opened in Hong Kong named 'Foresoon
Computer' (Foresoon). Apart from retail, the business
of Foresoon has been expanded to computer and
electronic product development, manufacturing and
wholesale and related professional service, such as
online store setup and website design.

;
BB
EERERE
Foresoon Computer
Mr. CharlesYu, Director
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Managing Director of 'Foresoon’, Mr. Charles
Yu believes that technology can enhance the quality
of our life and make more fun to our life. It reflects
on the slogan of his company, 'Foresoon, mPower to
connect'. With Mr. Yu at the helm, his fellow colleagues
create innovative and down-to-earth shopping
experience which brings creativity into ordinary
life. For example, some Foresoon stores introduce
JcoNAT Naturally-Existing Disinfectant and E.A Mask
Air Mask Anti-Bacteria & Virus Badge Clip. This injects
fresh ideas into the computer world and effectively
builds up a young image for the stores. The team of
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Mr. Yu has good
# market acumen.
The products they
sell are not only
fashionable but
also diversified. To
bring more fun to
the customers, the
chosen style, design
and even the title
of the products are
playful.

In order to
provide the most
convenient shopping
service to the
customers, except
for physical stores,
Mr. Yu also runs
online stores in
020 format. Yu believes that online shopping is an
inevitable trend. The future is a matter of competition
among platforms. To stand out in the industry,
enterprises have to gain more exposure on platforms
and to provide superior quality service. Moreover, the
replacement of electronic products is fast. In order to
enhance customers' mood to purchase, enterprises
have to keep rolling out new products. Apart from
actively introducing new products, Foresoon also
develops their own products according to the
need of the market. For example, the 'XON' series
which includes XON Bluetooth flash selfie stick,

sports cameras and USB cables has a good sales
performance. XON contains the meaning of 'turn
everything on' which realises the company's vibrant
business philosophy.

Regarding the prospect of the electronic industry
of Hong Kong, Yu says that facing the competition
of the market, enterprises should have the courage
to try new things and to innovate. Yu hopes that the
industry has the awareness of sharing
so that they can promote the
development of the electronic
industry of Hong Kong
together with the goal to
expand the whole market.
About the development of
the company, Yu strives to
continue to look for different
platforms. Beside computer
related products, Foresoon
is determined to explore
different types of products,
e.g. health products in
order to create a diversified
development.
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The Guangdong Local Taxation Bureau and the
Human Resources and Social Security Department of
Guangdong Province promulgated earlier the 'Notice of
Guangdong Province on Opinions Regarding Handling
Surcharges on Enterprise Employees' Outstanding
Social Insurance Contributions', which stipulates the
regulations on how the issue shall be handled. The
notice took effect from the date of promulgation for 5
years.

Summary of the Notice:

1) For the outstanding social insurance contribution
incurred before 1 July 2011, the premium may be
collected first; for the surcharge incurred after the
above date, the surcharge shall be temporarily
suspended.

2) For enterprises that have ceased operations, are
partially operated, incur recurring losses, are in
state of insolvency, and rely mainly on the subsidies
of the government and bank renewal loans to
bail them out, the surcharge may be temporarily
suspended upon the approval of the local taxation
bureau.

3) The outstanding social insurance contribution
incurred after 1 July 2011, if without approval, shall
be subject to surcharge without exception.

4) The amount of the surcharge shall not exceed
the amount of the outstanding social insurance
contribution.

According to the explanations from the
Guangdong Local Taxation Bureau and the Human
Resources and Social Security Department of
Guangdong Province, this notice is designed to
properly solve the problems stemmed from history and
effectively safeguard the legitimate rights and interests
of the participating contributor of the insurance.
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Collation:

The Chinese Manufacturers' Association of Hong Kong
Remark:

The Chinese version of this article shall prevail
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Sze Wo Chaan Gas Company Limited
Rk : FTEZ/NE (FHKE)
Em : R (LPG & TG)
Representative : Ms. Lee Man Ying
(Director)

Product : Crown gas stoves
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Hongfa Electroacoustic (Hongkong) Company Limited
& BEHELE (BESRKHE)
Em: SR BBt S -85 5HE
RS BN IEEE
Representative : Mr. Siu Che Ying (Director/
General Manager)
Product : Relay, low voltage device, switchgear,
capacitor, automative body control module,
vacuum interruptor & robot
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Utopian Computer Systems Limited

3 : BAEEEE (ESARKE)
Em : Philips 1% - TOPCONPro &3 -
TOPCON #/~zs

Representative :

Mr. Wu Sai Kwong (Managing Director)
Product : Philips TV, TOPCONPro TV,
TOPCON monitor
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Y. Lin Electronics Co., Limited
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Em: Sl B7 B8 mE
Representative : Mr. Qi Chong Lam
(General Manager)

Product : Lamps, SMD lamp & LEDa
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Charmante (China) Limited

R : TEMEL L WTES)
Em: AREED

Representative :

Mdm. Lee Mak Olivia Pui Yin (Managing
Director)

Product : Specialized in quality lingerie
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Bestronic Technology Limited

& : BEHERE (F5)

Em: FINE

Representative : Mr. Chan Ho Cheung
Kenneth (Director)

Product : Outdoor lighting

CMA Monthly Bulletin




HEPERIBSE

CMA MAKERS WEREERAT

=B EGEE S B REREARA
B IR HEEE RN ATWE R
CHABERE - OERUEERS
i SNBIRAS « SEEATWE « 2
BMEZR® -(ENEBREE 3 : #=IR 28 BB IGEE « EEAS « RHE
= R BRI -
RSB = B E HK$8,720 % R A%
TASRERMRIAS R DR -
TR - 3652 7676

BERFFEES
2018 FEEEE

EELEET LI LE ]

E
e ke

A & O E R RERE BB BRI
w2 fEREFHERERMEZEA
SIEMF > WiIRHMEEENRELR A
Bl{E%  RF0.35% i BEOZ 7%
HEE -
www.CMAinsurance.com.hk

BEHE: 20181 A1 HZ
2018 F 12 H 31 H

EHERE : 2390 9811

HEPERIHSE
RiREE B EE AR TS

=B AR ER I RE (CO) &
Tﬂﬁﬁ%‘“ﬁﬁﬂlﬁ“ EEZERAE
° 2018 FENEEBEWELT :
. é%;—ﬂﬂ?ﬁﬁ‘“ | EMAGRINLTRE /
CEPA EIIAIRE : $110 (JR1E $130)
o BORIRE / ABIR / BEHEmME
$210 ( JRf& $250)
o BN (BEHAMRE )
- HOBBREREMBEEMT
$320 ( JR1E $380)
9 MIEEEFENM
$240 ( JR1E 280)
www.CMA.org.hk/co

CMA Monthly Bulletin 9




HRBCEE YR E Rl

Import Control and Testing of Genetically Modified Food
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Genetic modification technology can alter the
specific characteristics of a plant or an animal e.g.
enhanced growth, improved disease resistance and
better meat quality, etc. Currently, there are more
than 70 types of transgenic food (e.g. GM corn, GM
soybean, etc.) commercialized in the market, but their
potential risks have been a subject of much debate.
Some people think that genetically modified organisms
(GMO) are not fit for human consumption, and are
worried that GMO would lead to ecological disasters.

In Hong Kong, the Genetically Modified
Organisms (Control of Release) Ordinance (Cap. 607)
aims to protect the biological diversity in the territory.
If you import a GMO (e.g. GM tomato) from overseas
and shall release it to the ecological environment of
Hong Kong (e.g. cultivation in a field), you must submit
prescribed documents to the Agriculture, Fisheries
and Conservation Department (AFCD), pass a risk
assessment (i.e. no adverse impact on the local native
species) and obtain an official approval prior to import.
However, if the imported GMO is intended for direct
consumption as food (i.e. not being released into the
environment), you only need to submit prescribed
documents to the AFCD.

To address the public concern on the safety

of transgenic food, many countries and territories
have adopted a GM food labelling scheme. As early
as 2006, Centre for Food Safety of Hong Kong has
published the "Guidelines on Voluntary Labelling of
Genetically Modified (GM) Food". The guidelines
set out the principles underlying the recommended
labelling approaches for GM food, and guide the trade
to provide useful information for consumers to make
an informed choice. Any food items with 5% or more
GM materials in their respective ingredient should be
labelled as "genetically modified" under the guidelines
i.e. adopting a threshold level for GM food labelling.
Such a labelling approach for imported GM food
has also been adopted by many countries including
European Union (EU), Japan, etc. The threshold
levels, however, vary from country to country with
levels ranged from 0.9% (EU) to 5% (Japan).

To identify and quantify the "modified gene"
present in GM foods, DNA based detection method
is commonly used. The test process involves
extracting DNA from a food sample, followed by DNA
amplification using the Polymerase Chain Reaction
(PCR) technique, then determining the presence of
target gene and the amount of GM materials through
fluorescence detection chemistries. Given that real-
time PCR technique has been well known for its high
sensitivity and specificity, it is regarded by international
authorities as an important GM food testing technique.
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(CMA Testing and Certification Laboratories)
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Cultural Festival of African Drumming in
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African Drumming in Greater China 2018 Held Successfully
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HKPC Visit
HEf Date:6/6/2018
B ERE Enquiry Hotline : 2851 1555

NGB
[ #
= ;}: I
i
. . | "
=l
CMA Cycling Team Training

HEA Date:4/7/2018
B ERE Enquiry Hotline : 2851 1555

Sharings African Drumming Arena team participates in |
"Cultural Festival of African Drumming in Greater China 2018"
in May and June this year, which is an annual event organized
by "The Hong Kong Association of African Drumming".

The highlight of the Cultural Festival is, Play-date with
the Children with Down Syndrome: to Set the Guinness World
Record of the Largest Number of People Playing African
Drums Together, which is co-organised by the Rotary Club of
Central and will take place on 27 May 2018, next to the iconic
landmarks-- the Victoria Habour and the Star Ferry Clock
Tower. To promote vitality, harmony and positive-energy, a
thousand people will be gathered for this special occasion.
The participants include a few hundred members of the Hong
Kong Down Syndrome Association, their caregivers, people
from different backgrounds, different organisations, different
races, difference ages as well as the healthy and the disabled.

By inviting people from all walks of life to play African
drums together with children with Down Syndrome, this event
aims to let more people understand the potential of people
with Down Syndrome.

Except for the events at the end of May in Hong
Kong, the Cultural Festival of African Drumming in Greater
China 2018 has a series of exciting events to be held later in
mainland China in order to promote the vibrant African culture
to a wider audience. 'The Birth of the Young Warrior of Zulu',
an original African musical on a national tour is an example.
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Seminar on "Personal Income Tax in China
and Tax Policy in Guangdong-Hong Kong- EEEEER
Macau Greater Bay Area" Member's Reception Room
H¥A Date : 19/6 /2018 H#A Date : 20/ 6/2018

EFERE Enquiry Hotline : 2542 8635 & /)\{H B EE Enquiry Hotline : 2851 1555
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CMA Luncheon - KBREESHANERE
the 2nd VP Hsu Tsun Fai, Marvin Mission to Zhuhai
HEf Date: 19/7 /2018 HEf Date:7 B~ &
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HOBREIEREMABEEARE  veass g

m (M A Monthly Bulletin



&y mAaxus & 700

G10 MPV

A5$359,000 & ZA084 3

NiBE REE
nnﬂﬁﬂﬂﬁﬁ“ % B
1

0 T B ) =R Al E iR A A 360" &80 MEIED FR

. R7IRSEREETE & TR Efieosf T IRGA M T o=k www.maxus.com.hk



